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The Rogue River Fire District is currently accepting applications for
the position of Captain in order to establish a hiring list as per the
Civil Service Commission Rules of the Rogue River Fire District.

EXAM PURPOSE:

To establish an eligibility roster, See attached job description for details.

SELECTION PROCESS:

An application must be submitted on a RRFD application form. A resume is required. Selection process
will consist of a written exam, oral exam and assessment center evaluation. The Civil Service
Commission has established a minimum of 70% for each of these portions and that a minimum number is
not necessary for continuance. Include a self-addressed stamped envelope with your application. This
will be used for notification purposes regarding the status of your application

SALARY RANGE:

The current base salary for a Captain is $50,267. Incentives based on EMT and education levels are
available.

APPLICATIONS AND DATES:

Applications and job descriptions may be obtained:

e in person, during business hours at the Fire District office, 5474 North River Rd; Gold Hill,
OR
¢ On the districts website: www.rogueriverfd.com

Submit your application in a manila envelope with “Captains Exam” in the lower left hand corner
Applications will not be accepted by fax or email and must be received by 5:00 p.m. on February
10, 2012.

Selected applicants will be notified via their attached SASE of their acceptance and any changes to the
dates of the exams. The written portion of the exam is scheduled for March 21, 2012 and it is anticipated
that the remaining exams will be held during the month of April, 2012. Recommended study materials
consist of the following:

» Essentials of Firefighz‘ing,5‘h Edition (4th Edition is acceptable)
» Fire Inspection and Code Enforcement, 7" Edition

» Incident Command System Model Procedure Guide, 1° Edition
>

Fire and Emergency Services Company Officer, 4" Edition

A\

For the Record - Report Writing for Fire Services, 2nd Edition.
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